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The journey from 2020 through to 2021 is progressing 
well; ‘progress’ being the operative word. COVID-19 and 
the different levels of lockdown have impacted negatively 
on the economy, in particular on both informal and formal 
small businesses. The country was already facing serious 
economic challenges when this global epidemic hit the 
country. With the new changes in cabinet we hope it brings 
a fresh outlook and a clear commitment to advancing the 
SMME agenda for the good of all. 

We recently welcomed our new Minister of Small 
Business Development Ms Stella Ndabeni-Abrahams 
and Deputy Minister Mr Sdumo Dlamini to the portfolio 
of small business development.  Seda has been very busy 
in the last quarter of this financial year, with hundreds of 
SMME clients to be provided with development assistance, 
training, market access and mentoring.  This issue of 
Imbadu contains much to celebrate.
 
Seda remains committed to building a culture of 
entrepreneurship in South Africa, especially for young 
entrepreneurs. There has been a lot of youth activities this 
quarter and we are happy to announce our partnership 
with Primestars’ Step-Up-To-A-Start-Up programme. 
The programme provides Seda with a great avenue 
to reach school learners and provides much needed 
entrepreneurship education and awareness. Read about 
the launch of Primestars, Step-Up-To-A-Start-Up 
programme on page 12-13.
 
We also celebrate areas in which Seda is gaining global 
recognition for its important work in the small business 
environment with women owned specific programmes 
such as FemInTech, Women Entrepreneurship training 
and the She Trade Programme. Currently the art of 
pitching is happening online throughout the provinces 
and soon the National finals will be held in November 
2021. Who will deliver the best art of pitching? All will be 
revealed in the next issue of IMBADU.
  
The Seda Research & Development (R&D) unit continues 
to work with the Bureau for Economic
Research (BER) to conduct the quarterly SA SMME sector 
update surveys, read all about it on page 19. 

Lastly, The Department of Small Business Development 
(DSBD) and its agencies, Seda and Sefa in collaboration 
with local municipalities and the private sector have 
been “Showing Love for Local Brands” through Pop-
Up Markets in North West and Free State. We will in the 
future also report on the pop-up market programme roll 
out in other provinces. In the meantime, enjoy this edition 
of IMBADU to celebrate  an exciting year - for Seda, for 
SMMEs and for South Africans.
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Ms Stella Tembisa Ndabeni-Abrahams was appointed as Minister of 
Small Business Development on 5 August 2021. She was the Minister of 
Communications of the Republic of South Africa from 22 November 2018 
to 5 August 2021.

Born in Sakhela Village, Mthatha in the Eastern Cape, Ms Ndabeni-
Abrahams was previously the Deputy Minister of Communications from 
26 May 2014 to 30 March 2017, and subsequently the Deputy Minister of 
Telecommunications and Postal Services until 21 November 2018.

Prior to the 2014 general elections, she was Deputy Minister in the then 
DoC (now DTPS) from 25 October 2011 to 25 May 2014.

Ms Ndabeni-Abrahams has been a member of the following 
parliamentary committees:
• Portfolio Committee on Communications and Committee Whip in 2011;
• Portfolio Committee on Defence and Committee Whip from 2009 to 
2011;
• Defence and Intelligence; and

• African National Congress (ANC) Parliamentary Caucus Sub-Committee on Political Education.

Career/Positions/Memberships/Other Activities
She is currently a member of the ANC Eastern Cape Provincial Executive and Provincial Working committees. Prior to being a 
Member of Parliament, Ms Ndabeni-Abrahams was a Project Manager for the Eastern Cape Socio-Economic Consultative Council 
from 2003 to 2009. She is a recipient of the Premier’s Award for her involvement in voluntary activities aimed at improving peoples’ 
lives.

Her academic qualifications include a Commonwealth Telecommunications Organisation Diploma in Telecommunications and 
Management Systems, a Certificate in Telecommunications, Policy & Regulation Management (Wits University), an Advanced 
Certificate in Project Management (Rhodes University) and a Project Management Diploma (Cranefields College). Minister is 
currently pursuing her MSc Computer and International Business studies with Robert Kennedy College Zurich.

Mr. S’dumo Dlamini was born in a rural village of Nsthingila Hlatsikhulu in 
Swaziland on 2 March 1966.  He moved to South Africa with his aunt at a young 
age. He started schooling at the age of seven, in 1973, at Magugu Higher Primary 
in Ingwavuma, Kwa - Zulu -Natal Province. He attended Ingwavuma High School 
in 1980 and finished his matriculation in 1984.  During this period of high school 
education, the early signs of his activism were seen when he led a strike by 
learners, and it was during this period that a brave activist and a champion for 
social justice was born. 

He later completed his studies as a nurse at Mosvold Hospital and rose to the 
highest and respected position in the health profession. 

He served as NEHAWU Shop Steward at Mshiyeni hospital and proved to be an 
effective leader and a gifted negotiator and as a result workers assigned him the 
task of being a provincial leader of NEHAWU- KZN. Because of his shrewd and yet 
effective negotiation in 2000, this tried and tested leader was elected a COSATU 
provincial chairperson, served two terms and was elected to a third term in July 
2006 to be later elected 1st Deputy President at the ninth national congress of 
COSATU. 

He also served in the PEC, PWC as a member of the SACP since 2000 and 2003. During this period he remained a loyal member of 
the ANC which he had formally joined in 1990 and participated in its community programmes served at all levels of the trade union 
movement. Given his consistent and profound leadership qualities, workers assigned him the responsibility of serving as an acting 
president and he was later elected as a President of COSATU. This is a position he held with dignity until he decided on his own to 
leave the federation to allow for a new and young leadership to take over. 

Even as a president of COSATU, he remained humble and grounded in working class and community struggles. This earned him 
respect within the ranks of the ANC led movement and the branches of the ANC elected him as a member of the NEC, a role he 
continues to play with passion and diligence to this day. Following the victory of the ANC in the 2019 general Elections, this organic 
intellectual and strategist who rose in the ranks of the movement, based on being humble and principled with clarity of thought, 
then served as a Deputy Minister of Agriculture, Land and Rural development in the 6th Administration of an ANC led government. 
In August 2021, Mr. Sidumo Dlamini was appointed to serve as Deputy Minister of Small Business Development, a responsibility 
that continues to place him directly at the service of the ordinary people and of getting the economy to respond to the needs  and 
challenges facing ordinary people.  

Minister of Small Business Development, 
Ms Stella Ndabeni-Abrahams

Deputy Minister of Small Business 
Development, Mr S’dumo Dlamini

We welcome our new Minister, together with 
the Deputy Minister to Seda. 



IMBADU 4

The Township and Rural Entrepreneurship Programme 
(TREP) is a dedicated programme to transform and 
integrate opportunities in townships and rural 

areas into productive business ventures. The focus is to 
create platforms, which provide the business support 
infrastructure, and regulatory environment that enables 
entrepreneurs to thrive. The COVID-19 pandemic pushed 
us to accelerate the development of the sub-programmes 
to implement this intervention. All the COVID-19 informal 
business support programmes are aimed at supporting 
informal businesses with compliance support, business 
skills development, business infrastructure and technical 
support.  

In this issue, Imbadu talks to Wolfmode to find out how 
they got assisted with the Trep Programme as well as 
other assistance from Seda.This is what Frank Mothusi 
Marokana who is the owner of Wolfmode Trading (Pty) Ltd 
trading as Wolfmode Underwears had to say.

The business is based in Gauteng Province (in Soshanguve) 
and due to some challenges, and space had to relocate 
and operate from Franks’s home in Letlhabile, North West. 
Currently Wolfmode is in the process of moving back to 
Centurion (Gauteng).

IMBADU: 1. When did you start?
The idea was born in 2018 while on my way to my work. 
I only gained the courage to resign and start working on 
this idea in April 2020, right in the mist of COVID-19 and 
Level 5 national lockdown.

IMBADU: 2. Why did you decide to go for this specific 
business?

I have always had a passion for modelling and I tried 
joining agencies since 2014 –2017 but I unfortunately 
didn’t meet their requirements.  I was born and bred in a 
business orientated family and used to follow prominent 
entrepreneurs like Vusi Thembekwayo, Dj Sbu and Theo 
Baloyi. They all preach one thing, “We need to start 
producing and consuming local” So, I figured why not play 
a part in reducing importing goods and work on what I 
love.  

IMBADU: 3. Did you have starting capital? 
I did not have enough to start a business like this. When 
I started with research and sourcing all necessary 
materials, I was left with less than R5 000.00 in my 
accountwhich was meant for my monthly debit orders. 
This meant, I had to outsoure all areas of operations 
(Manufacturing, printing, packaging and delivery) which 
left us with very little profit.

IMBADU: 4. How many employees did you start with?
At the beginning I started on my own, and as we were 
about to launch I had to bring in a Designer/machine 
operator and someone to look after our admin & our 
online platforms. 

IMBADU: 5. What were your challenges in the business? 
Lack of capital was my biggest challenge. In addition, 
getting the right quality material was a challenge as the 
kind of material we use is very scarce in South Africa. 
Sizing of garments, at the beginning was an additional 
problem. As we started in the mist of COVID, sales 
generation was also challenging as fellow South Africans 
were losing income.

IMBADU: 6. What else is still a challenge for you?
Getting our brand known nationally as we run on a very 
slim marketing Budget. 

IMBADU: 7. Did you know about Seda when you started?
No. When I started, I only knew about NYDA and thought I 
did not qualify anyway as I had just started.

IMBADU: 8. How did you get to know about Seda?
The fact that we were operating at very little profit 
margins due to not having our own equipment and 
machinery, I knew I had to look for help as I was 
suffocating Wolfmode financially and I knew the potential 
it had.

So, I went online and did thorough research on how our 
Government assists Small businesses like ours. I saw a 
couple of Agencies and made a day to visit all of them, but 
Seda stood out and I heard they provided non-financial 
business assistance and how well organized the facilities 
were. The friendliness and professionalism of the staff 
members were pleasant. I attended the first information 

IMBADU talks to Wolfmode 
Trading (Pty) Ltd - Gauteng TREP 

Success Story

Frank Mothusi, Marokana, owner of 
Wolfmode Trading (Pty) Ltd
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briefing session hosted by Ms Kate Masopha; from then I 
knew that this is where God wanted us to get assistance. 

IMBADU: 9. What was the intervention Seda gave?
I was invited for a couple of insightful trainings and 
workshops such as an Intellectual Property workshop, 
Export Orientation workshop and was assisted with the 
development of a business plan.  Seda also guided the 
business on the sefa TREP Assistance application which 
saw the business receiving funding support and a grant to 
the amount of R350 000.  This grant enabled Wolfmode to 
create a further three (3) jobs. 
The company is currently in a 1-year SMME programme 
through an agreement between Seda and W&R Seta.

IMBADU: 10. How did it improve your business?
The workshops and training sessions provided us 
with very vital information on how to fully register our 
business and trademarks, improved my thinking as an 
entrepreneur and boosted the believe I had in the success 
that this business may accomplish.

The TREP Assistance from sefa enabled us to takeover 
and conduct all areas of operations ourselves, further to 
this we were placed in a position to include three more 
individuals in the business as we were running the whole 
show ourselves and needed more hands-on deck. This 
also improved our profit margins by a good amount. 
There was also, the birth of our second business 
operation, which is printing. This is still new and means 
further employment as we need the services of a graphic 
designer.

IMBADU: 11. How are you contributing to the National 
development plan and the economy of the country?
As I mentioned earlier, my main aim with Wolfmode 
is to engage in producing local and encourage the 
consumption of locally produced products, as this will 
help with employment and economic activity by South 
Africans. Concurrently this will have a positive impact on 
our economy.
The underwear is just one of the products on our pipeline 
to work on and offer the market. As we grow, South 
Africa will be receiving more items with a “Proudly South 
African” sticker from Wolfmode. As Wolfpacks do, our 
mission is to take back some of the economic territory 
and feed our own.

IMBADU: 12. Given the situation that SA is in right now 
with Covid-19, what means have you made to survive?
One of the advantages of being a young entrepreneur 
in this era is the ability to conform and move with the 
fast-paced changes that Technology bring. Therefore, our 
survival primarily relies on operating within the new ways 
of conducting business online and without a standing 
establishment. 
God has truly been by my side since the beginning and so 
many things occur miraculously.

IMBADU: 13. Have you applied for the Covid-19 relief 
fund, if so, how has the process been?
No. As I started within the pandemic, the need to do so 
did not arise. 

IMBADU: 14. Have you contacted Seda for any assistance 
during this period of Covid-19?
Not specifically for assistance with effects of COVID. 
However, our trainings and application processes took 
place during this period.

IMBADU: 15. Would you recommend other SMMEs to 
utilise Seda?
Yes. As I always say, every small business owner/
entrepreneur should really consider signing up with Seda, 
especially young entrepreneurs. They will listen to your 
story and your vision and know how to assist you.

IMBADU: 16. What keeps you motivated to push yourself 
to do better in the business?
The fact that I made the decision to go out and start 
something of my own leaves no room for failure. This is 
my first official business venture and this is my make or 
break moment into entrepreneurship. I have to make it a 
success.

Another important source of my motivation is my 
relationship and engagement with Sis’Kate (Seda). From 
day one, she showed me how much potential the business 
has and how it can be turned into a success. I have people 
that I cannot afford to fail.

IMBADU: 17. What would you like to say to Seda, 
Sefa, Department of Small Business and the small 
enterprises that are still struggling to get assistance?

To Seda:
Thank you for adopting Wolfmode into your well-organised 
development programme. This has not only helped 
the business but also my personal development as an 
upcoming Entrepreneur.
 
To DSBD:
The answer to our country’s economic challenges is in 
developing small businesses and enabling them to create 
sustainable jobs, helping them to compete nationally 
and internationally. Keep incubating and grooming young 
entrepreneurs, as that is where the future is.

To sefa
Thank you for the funding for the equipment.  It has really 
made a huge impact.

To other Enterprises:
Firstly, let us ensure that we are compliant. I have heard 
cases of entrepreneurs complaining that, they are being 
rejected or not assisted. However, on the other hand it is 
because of not reaching the not so strict requirements set 
by the agencies. Secondly, let’s look at manufacturing and 
production. This will not only help us financially but also 
play a huge role in affecting our country’s economy.

Your time is coming. At the end of the day, it is not agency 
members who decide on whether you are assisted or not. 
Everything happens at God’s timing.

IMBADU: 18. Where can people contact you to get your 
services? (social media, web, telephone)
Our Whatsapp number: 071 144 8460
Facebook: Wolfmode Underwears & Wolfmode Printing 
Works
Instagram: Wolfmode_Underwears
Twitter: @Wolfmode_Und
Our online store: www.wolfmode.co.za

IMBADU: 19. What is your pay-off line?
Unleash and Reclaim!
Meaning: Unleash your inner greatness, your confidence 
and reclaim your territory so you can feed your own.
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The 35-year-old Mogamaad Jacobs is the owner of 
Inline Kitchen, a Mitchell’s Plain based interior design 
and joinery business. The business specialises in 

manufacturing built - in cupboards, bedrooms, carpentry, 
ceilings, laminated floors, building staircases, handrails, 
tiling, plumbing etc.

In 2020 Mogamaad enrolled in a Wood Furniture Making 
Programme for Unemployed Youth, a Seda initiated youth 
skill programme to develop the young people’s upholstery 
and woodworking skills, to enable them start their 
own businesses. The programme seeks to address the 
youth unemployment crisis in South Africa, in response 
to Minister Khumbudzo Ntshavheni’s service delivery 
priorities. One of the priority areas is to assist 100 000 
Rural and Township based Young Entrepreneurs with non-
financial support. 

The training was provided by Furntech, Nyanga East campus, 
a Seda incubator that is accredited by the Fibre Processing 
and Manufacturing Sector Education and Training Authority 
(FP & M SETA). About 17 young people from Khayelitsha, 
Mitchells Plain, Gugulethu, Nyanga East, Philippi and 
Cross Roads participated in the programme. Mogamaad 
has thanked Seda for the opportunity to broaden his skills 
in furniture making and upholstery, the start-up tools, and 
the support he is getting from Pinky Siwele, a Business 
Advisor from Seda’s Khayelitsha Branch. Post training, the 
Branch has assisted him to formalise his business that he 
inherited from his father in 2016, designing of corporate 
identity, acquiring promotional material and continuous 
business development support. Mogamaad’ s future plan 
is to grow the business and create job opportunity for other 
people in Mitchell’s Plain and the surrounding areas.  

YOUTH TRAINING IN WC
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They managed to attract school from various municipalities 
across the Nkangala District where more than 13 schools were 
in attendance. These include municipalities such as eMalahleni 
Local Municipality, Thembisile Hani Municipality, Emakhazeni 
Municipality, Steve Tshwete Municipality, Victor Khanye 
Municipality and Dr JS Moroka Municipality. 

This two day event was aimed at disseminating information about 
different careers options for learners and business opportunities 
for those who want to venture into, or are already doing business. 
Stakeholders such as the University of Mpumalanga, Boston 
College, Nkangala FET, Richfield and NYDA were present to 
share information with learners. 

Seda Nkangala managed to identify young entrepreneurs from 
high schools and encouraged them to come to the branch during 
school holidays to attend basic business trainings. According 
to Seda Nkangala Information Officer, Ms Khoza Biyela, it is 
important to instil a business mindset into young individual so 
that they can start while they are still young with little to loose. 

Seda Nkangala took part 
in the Nkangala Youth 
Annual Extravaganza 
during  an exhibition 

career expo at the 
Witbank Dam from the 

10th to 11th of June 2021. 

NKANGALA YOUTH 
ANNUAL EXTRAVAGANZA
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Gauteng Youth Month 
Commemorations

The month of June was one of plenty activity in 
celebration of South Africa’s youth despite the 
COVID-19 pandemic being upon us. In commemoration 

of the Soweto uprising of 1976, local officials, stakeholders 
and the Seda Joburg Branch collaborated on various youth 
day projects, two of which were a Youth Month Activation 
hosted by The Department of Government Communication 
and Information Systems (GCIS) and an SME Compliance 
Workshop hosted by Ibmewu Consulting along with their 
various partners.

Imbewu Consulting along with their business partners 
hosted a SME Compliance workshop on 10 June 2021 to 
empower young entrepreneurs with information on how to 
get a business entity fully compliant within the South African 
legislation. Seda Joburg Branch attended the event along 
with representatives from The National Empowerment 
Fund, The National Youth Development Agency, The South 
African Revenue Service and The Companies Intellectual 
Property Commission, among others, to present on their 
services offered. 

The GCIS hosted a Youth Month Activation workshop in 
Dobsonville Mall, Soweto on 18 June 2021 where various 
stakeholders exhibited to the youth of Soweto to give 
information on their services. “The theme of the activation 
was called: The Year of Charlotte Mannya Maxeke: growing 
youth employment for an inclusive and transformed 
society.” Seda Joburg was also in attendance to present 
offerings and services available to budding and established 
young entrepreneurs.

The events were a great success with all social 
distancing protocol being observed while 

celebrating South Africa’s future leaders. A 
big thank you goes to all the stakeholders 

who assisted to make sure both events are a 
success. 

The youth in attendance found the event very rewarding 
and enlightening and we hope they will be inspired to reach 
their business goals. 
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YOUTH ADVOCACY EVENT IN KZN

Seda Kwazulu-Natal held a Youth Advocacy event at 
Mandini Municipality town Hall which was organised in 
partnership with the Department of labour. Strategies 

to tackle unemployment were discussed. Seda’s aim was 
to introduce entrepreneurship and the establishment of 
Co-ops as a very pivotal option by briefing the youth about 
Seda services and current youth programs.The Mandeni 
Municipality Mayor (Cllr Thabani Mdlalose) was present and 
emphasized that the municipality wants to use local and young 
people’s businesses for infrastructure development projects 
and /or as sub-contractors. Other stakeholders in attendance 
were NYDA, KwaDukuza Municipality, Department of Rural 
Development and Agriculture.

Youth getting more information on Seda

GERT SIBANDE INDUSTRY EXPOSURE

The Gert Sibande branch led by the branch manager, 
Mr Florence Mathebula, embarked on an agricultural 
industry exposure at the Chop ‘n Chic Abattoir based 

in Nigel.

The team from the branch  consisted of the branch manager 
and three Business Advisors, Mr Daniel Maserumula, Ms 
Mamokganya Serakwana and Ms Thuli Khoza. 
On arrival, the Gert Sibande branch team was guided by 
the Chop ‘n Chic Operations Manager Ms Liza De Bruin 
around the Chop ‘n Chic operations and  showed them how 
the abattoir operates. 

During the tour in the Chop ‘n Chic Abattoir, Ms De Bruin 
shared the most important practices in the industry with 
the team which include the following, just to name a few: 

• Adhering to good manufacturing supplier practices and       
   HACCP standard
• Wearing of proper and clean protective clothing 
• The temperature must regularly be monitored and   
   controlled
• People from one station cannot visit another station to   
   avoid cross-contamination.

This exposure helped the Seda practitioner with abattoir 
practices and further enhanced their knowledge about the 
industry.

Ms Mathebula expressed gratitude to Chop ‘n Chic Abattoir 
management for their warm welcome and the information 
they have shared. “The information we received today will 
go a long way. It will assist our practitioners to best advice 
our clients accordingly,” said Ms Mathubela. 
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SECP CLOSING 
AWARDS 

CEREMONY

Seda Ehlanzeni branch in partnership with the 
University of Mpumalanga hosted the Virtual Small 
Enterprise Coaching Programme (SECP) Closing 

Awards Ceremony on the 29th July 20201.

The SECP is a small business enterprise 
coaching programme that targeted 20 small 
enterprises around Ehlanzeni District for a 

period of 10 months. 

The entrepreneurs are from different industries and some 
of them are key players in various sectors of the economy, 
these include catering, engineering, construction and 
waste management. These are motivated and driven 
entrepreneurs who were committed to a demanding 
10-month coaching programme that is aimed at seeing 
them grow their business to higher levels in respect 
of productivity, turnover, profitability and, therefore, 
employment generation.

The programme was designed to support, equip and build 
their enterprises for a sustainable future and over the 10 
months, we explored their business needs, motivations, 

desires, skills and business processes in a bid to support 
their efforts to make tangible and lasting improvements to 
their businesses.

During the closing awards ceremony, the Provincial 
Manager, Mr Mashiba Kgole applauded the SECP 
participants and said “what you have shown over the 
period of the programme is nothing but commitment and 
dedication. Many people want to be entrepreneurs, but only 
a few are willing to put in the work…I urgeyou to continue to 
be committed to the course”. 

Out of the 20 small business enterprises who started with 
the programme, only 17 have managed to successfully 
complete the 10 months programme and were all awarded 
certificates. Over and above the completion awards, 12 
small business enterprises were awarded special awards 
plus five top achievers awards. Ms Laula Mkhwanazi from 
Laula Catering was the biggest winner of the day after she 
was awarded the 1st position for Top Achievers. 

“Thank you to Seda, you gave u the opportunity, you gave 
us the platform…Thank you for the skills, thank you for the 
tools” said Ms Mkhwanazi.



Semester 1 |  202111

Assessor and Moderator training took place in 
Springbok from 7-11 June 2021. 
Despite the cold weather, the training was facilitated 

at a local guesthouse.  

The training, attended by 6 Staff members from the 
Northern Cape, consisting of 4 Business Advisors, 1 
Information Officer, 1 Branch Manager; and 11 Clients 
from Namakwa focused on  outcome-based assessment 
for 2 days and on t Moderation for 3 days. These clients’ 
businesses consisted of Business Consulting, Facilitatíon, 
Life Skills, and Information Technology. 

  Even with  a high degree of difficulty and  an immense 
workload of the two courses, participants were very 
committed and eager to complete the training to become 
successful Assessors and Moderators. 

Ticking Second’s, a registered Service provider on the 
Namakwa database was the facilitator for the 5 days.  Mr 
Pardon Chargonda, director of Ticking Seconds, was very 
impressed with the hard work and commitment of the 
participants. 

ASSESSOR AND MODERATOR 
TRAINING IN THE NORTHERN CAPE

Participants hard at work
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YOUTH ENTREPRENEURSHIP 
PROGRAMME FINDS OPPORTUNITY 

IN CLIMATE CRISIS

JOHANNESBURG, 1 Sep 2021. The Intergovernmental 
Panel on Climate Change’s recent landmark report 
painted a daunting picture for humanity. But a new 

Primestars programme shows youngsters how to harness 
a potential silver lining for both the planet and job-hungry 
South Africans: new employment opportunities in the 
green economy. 

This afternoon, senior executives from public and private 
sector stakeholders gathered safely at the Ster-Kinekor 
cinema in Rosebank to watch the premiere of the 
entrepreneurship edutainment film, Karabo’s Kitchen, 
which launched the Step Up 2 A Green Start Up National 
Youth Green Entrepreneurship Programme. 

“Climate change is happening now, and progressing at 
an alarming rate. We need to take urgent action,” says 
Martin Sweet, MD of Primestars. “A critical contributor to 
confronting the issue is a robust drive to educate South 
African youth on the dangers of climate change, as well as 
the new job and entrepreneurship opportunities available 
in the green economy.” 

He says that while climate change needs to be addressed 
at all levels of government and business, focussing on 
education solutions provides a long-term and sustainable 
way forward. This is where the programme will shine, 
equipping youth from under-resourced communities 

across South Africa to contribute to critically needed job 
creation in the green economy. 

The programme consists of four stages:
• The Edutainment Feature Film (Karabo’s Kitchen)
• The Entrepreneurs Tool Kit
• The STEP UP 2 A START UP National Youth    
   Entrepreneurship Competition
• The Boot Camp and National Youth Entrepreneurship   
   Awards

The National Youth Awards are the culmination 
of the programme, where the best young 
entrepreneurs and green innovators will be 
recognised with bursaries, incubation, funding, 
resources and other support. 

“Primestars is extremely passionate about this programme, 
and we are honoured to have sponsors on board that share 
the same passion for the programme and the potential it 
holds in offering young South Africans a better future. We 
extend our sincere gratitude to our sponsors,” concludes 
Martin Sweet.

Sponsors include: Seda; Sanlam; Sasria; Omnia; Clicks; 
Safripol; Absa: EOH: PAMSA; SAPPI; Mpact; Metropolitan; 
Mulilo; Regenesys; Raizcorp; Regent Business School; 
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Chieta; Richfield; UJ Johannesburg Business School; Allan 
Grey Orbis Foundation; Zutari: WDB Investment Holdings; 
Seed Academy; Gauteng Film School; Buhle Waste; Berry 
Astropak; TTS; BCW; Green Cape; Proudly South African; 
Uber; Kulula; Entrepreneur Employability Education and 
Primestars Youth Start Foundation.

The Cinema-Education Model
Since its inception in 2014, the programme has successfully 
used the unique cinema-education model to activate the 
culture and mind-set of entrepreneurship in over 80 000 
high-school learners and 2 500 teachers from over 1 000 
under-resourced township schools across South Africa. 
This year, the programme aims to reach 12 000 Grade 10 
– 12 learners from under-resourced communities across 
South Africa. 

Step Up to a Start Up is designed to help young people 
move from a fixed mind-set (job-seeker) to a growth mind-
set (job-creator) and encourage them to see environmental 
challenges as new business opportunities – a shift from 
making disposable products to producing reusable goods; 
using technology; encouraging critical and creative 
thinking; and teaching learners to prioritise people and the 
planet over profit alone. 

While Primestars and YouthStart Foundation may be the 
catalyst for these impactful programmes, we cannot do 
it alone. If we are to succeed in achieving sustainable 
development, we must continue to encourage Public-
Private Partnerships with like-minded organisations and 
individuals who share our vision. We invite co-investors to 
join our movement and contribute resources to enable the 

programme to reach more learners. 

Seda remains committed to building a culture of 
entrepreneurship in South Africa. The Step-Up-To-A-
Start-Up programme provides Seda with a great avenue 
to reach school learners and provide much needed 
entrepreneurship education and awareness. Over the 
years, the organisation has built a strong entrepreneurship 
support programme with tertiary institutions through 
Centres of Entrepreneurship & Rapid Incubators (CFERIs), 
this programme provides Seda with an opportunity to 
expose youth to entrepreneurship at an early stage.

For learners, teachers and schools looking for more 
information: www.primestarsdigital.co.za  
For organisations looking to make a difference and get 
involved, as well as media enquiries, please contact:  
projects@primestars.co.za 
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KIDDO COOL BENEFITS FROM SEDA 
TRAINING AND INTERVENTIONS

Kiddo Cool is a child cosmetic product range by Ms. 
Mapula Ramothwala who decided to launch her 
business after she had a challenge finding a suitable 

antiperspirant for her son. Ms. Ramothwala, who is from 
Soshanguve in Tshwane, started Kiddo Cool in 2019 and her 
company sells anti-perspirant roll-ons that come in three 
fragrances and a foot powder infused with lemongrass.

The products are for children aged between 
7 years to 13years of age, and their main aim 
is to restore the confidence of youngsters by 
removing odour and unpleasant smells. The 
products do not contain any toxic ingredients 
like many products in the market,  which are 
meant for adults.

Ms. Ramothwala decided to contact Seda in order to 
receive further assistance on the product. The Tshwane 
Branch assisted her by conducting Market Research in 
order to establish a gap in the Market.  The support and 
interventions by Seda to Kiddo Cool was the SABS Design 
Clinic intervention that assisted with improvement of the 
look and feel as well as development of a Website and 
Marketing Material.  Ms Ramothwala also attended a few
trainings such as Start Up 1 with Comic Book, an Intellectual 
Property Workshop as well as EMPRETEC which was one 
of her highlights.

The Empretec training is a 6 Days programme based on 

a unique Harvard University methodology focusing on a 
behavioral approach to entrepreneurship.  The programme 
is interactive and an, experience and self-assessment based 
workshop. Participants learn by doing. The Programme 
develops Personal Entrepreneurial Competencies (PECs) 
such as Opportunity Seeking, Persistence, Goal setting, 
risk taking, fulfilling commitments, planning etc. At 
the end of the training participants receive an UNCTAD 
endorsed certificate.  

The Empretec training has improved my business and me 
individually in so many ways. I can now set S.M.A.R.T goals, 
plan, develop systems and put them in place, ask for help, 
communicate effectively etc. says Ramothwala

Testing of Kiddo products through the Seda Quality unit, is 
well underway.  This process will ensure that the products 
are qualified and meet the necessary standards. 

Through Ms Ramothwala’s continuous Marketing 
initiatives, Kiddo Cool managed to secure shelve space 
with three pharmaceutical companies, which has led to a 
demand of the product and therefore creating three more 
jobs.

Ms. Mapula Ramothwala of Kiddo Cool

“The day you plant the seed is not the day you 
eat the fruit. Be patient and stay the course” 
- Ms Ramothwala

Contact us on: 
@Kiddo_Cool on all social media platforms. 
Website: www.kiddocool.co.za  
Tel/Cell: 0711539557



Semester 1 |  202115

Dr Joy Ndlovu, Seda Board Chairperson graced 
Seda-Durban SECP graduation ceremony held at 
Coastlands Hotel in Musgrave, Durban. 

The Seda Coaching program graduates were all in 
attendance as they were given certificates by the Seda 
Chairperson and Vani Moodly of Vani and Associates who 
were the service provider together with TJN Projects. The 
program which runs over a year is aimed at SMME’s who 
are KwaZulu-Natal based and have been in a business 
over a year with a turnover of more than 500 Thousand.

The businesses included existing mixed gender 
entrepreneurs and managers in order to enhance their 
leadership and management competencies through 
the creation of a conducive learning and mentorship 
environment, facilitation and establishment of networks, 
sharing/exchange of experiences and information, and 
facilitating and mentoring the design of a growth strategy 
that will assist entrepreneurs to grow their enterprises into 
larger, medium sized business.  The recruited and selected 
entrepreneurs were provided with access to knowledge, 
information and the resources necessary to facilitate their 
personal and business growth and development.

Given the restricted business environment due to the 
complete shutdown of economic activities for four months 
in 2020 and the fact that all thirty two entrepreneurs 
survived the pandemic is reflective of the impact of SECP 

coaching, the resilience of entrepreneurs and their agility 
in diversifying their business strategies.  

Forty-Five people attended the event and stakeholders 
joined the event virtually. The key note speaker was Dr Joy 
Ndlovu, Seda Board Chairperson and the key stakeholder 
attending in person was the Honorary Consul of Belgium 
Alain Pierre Gringoire and his Personal Assistant Lady 
Karin Voigt.  The graduation ceremony concluded in the 
Jerusalem challenge with the Hon Consul taking the lead. 
Hon Consul Alaine Pierre Gringoire of Belgium explained 
the Role of the Belgian Consulate and collaboration with 
Seda for the year long program to the participants. 

The feedback from graduates was generally very positive.  
The participants have indicated learning and growth 
in various areas of their businesses. In addition, they 
expressed their gratitude for having survived the impact of 
the pandemic on the economy and the SME sector.

INFORMATION WORKSHOP – 
SOUTH AFRICAN DISABILITY 

DEVELOPMENT TRUST

Seda together with the South African Disability 
Development Trust in Durban hosted a 2-day 
information workshop. The workshop was aimed at 

reaching out to people with disabilities. The first workshop 
was held on 26 May 2021 in Margate and the second 
workshop was held on 27 May in Durban. The main aim 
of the events were to include people with disabilities in 
programmes that Seda implements. Seda products and 
service were shared with the delegates.

DURBAN BUSINESSES GRADUATE AT THE 
SEDA ENTERPRISE COACHING PROGRAMME

Graduates that completed the SECP
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PHONE 
REPAIR 
BOOTCAMP

Global leading light initiative (GLLI), an Eastern Cape 
non-profit organisation and Seda Eastern Cape 
hosted their first mobile phone repairs bootcamp at 

Pine Lodge Resort in Port Elizabeth on the 16-21 August 
2021.  The aim of the bootcamp was to help participants 
start up their own mobile phone repair businesses across 
the Eastern Cape, to not only uplift their own standard of 
living but to be future job creators in their communities. 
This training empowered 15 young women and people 
with disabilities from various township and rural areas 
such as Nelson Mandela Bay, Sarah Baartman District 
Municipality, Amathole District Municipality and Buffalo 
City Metro. 

Through the funding and support of Seda 
Eastern Cape and the Industrial Development 
Corporation (IDC), at the end of the Bootcamp, 
participants each received capital in the form 
of mobile phone repair kits to start their own 
businesses in their communities. They were 
also  registered for the Cisco IT Essentials 
Certification, which they will study and write.  
The participants were also registered as Seda 
clients to receive support according to their 
business needs.

During the opening ceremony, Dieudonne Allo, CEO of 
GLLI highlighted the three goals of LL-Tech Bootcamp 
which are; to localize the mobile phone repair skills, to 
formalize the sector and to bridge the gender divide in the 
tech space through the inclusion of more women in the 
programme.  The Provincial Manager for Seda, Mr Siphiwo 
Soga was the keynote speaker at the opening ceremony 
accompanied by the Specialist: Marketing and Stakeholder 
Relations, Desmond Nyakaza who  shared information 
with participants on how they can get support from Seda.  
Statistics show that 95% of people in South Africa own a 
phone and there are over 100 million connections in South 
Africa.  This is of critical importance for the mobile phone 
training program said Mr Soga. The emphasis was on the 

great demand of smartphones, which inevitably reflect 
the increased growth pattern in the mobile phone repairs 
sector.

The approach of the programme was holistic as the focus 
was not just on equipping participants with skills but to 
also provide wellness education. It took into consideration 
the fact the business owners need to be resilient and 
have sound mental health to run a successful business.  
Sharon Jessop, a wellness expert and TV presenter had 
one on one interview sessions with participants about their 
passion, self-development, business acumen and why they 
applied for the training.  One of the participants, Olwethu 
Mgwetyana who ceased this opportunity, said he had been 
trading informally, doing minor mobile phone repairs and 
have always wanted to formalize his business and equip 
himself with more skills through the training.

Moving into the rest of the week, the mobile phone training 
took place with the curriculum mainly focusing on the 
practical than theory, as the lead trainer, Abongile Mona 
wanted to ensure that upon completion of the bootcamp, 
each of the participants are able to do mobile phone 
repair work on their own. Some of the topics covered 
included basic electronics, soldering, troubleshooting and 
liquid damage.  The training was coupled with business 
management training provided by Seda’s service provider, 
Smart Agencies.  Siphosethu Martins, Director of Summit 
Agencies, spoke on the importance of compliance of the 
business and having a good credit record for the business 
and personal accounts.  These factors play an important 
role for businesses that intend to apply for grants, tenders 
and even bank loans.

To close off the program the Seda Branch manager of 
Amathole District spoke of the various services and support 
that Seda offers to small businesses and encouraged them 
to register as Seda clients.  With the presence of Mpuma 
Kapa TV, Channel 260 on dstv,the participants also had the 
opportunity to demonstrate all that they had learnt during 
the week and also reflect on the impact the training had 
on them.
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WOMEN IN BUSINESS 

NETWORKING EVENT - 

VRYBURG

As part of the Women’s month celebrations, Seda 
was invited to present on opportunities woman have 
through one of its programs, called the She Trades 

Program. The event was held at Rejabotlhe Quest Lodge in 
Vryburg and was organized by the Department of Tourism 
as part of their Women in Tourism (WIT) Program.  WIT is 
aimed at addressing economic inequalities and challenges 
faced by women within the tourism sector.  The WIT 
agenda is centered around 4Rs on commanding Respect, 
ascertaining Recognition of women contribution in the 
sector, encouraging Representation in economic activities 
and leadership and producing Reward which will enhance 
the supply and demand for domestic tourism.

The program targets women owned businesses in the 
tourism sector, students in the tourism and hospitality 
sector, female managers in different tourism businesses, 
women cooperatives as well as women who are engaged in 
informal income-generating activities but have aspirations 
to grow their enterprises and become formal entities.

The theme for the event was “Nurturing collaborative 
prospects and synergy amongst women in business”.  
This was done by celebrating all the phenomenal women 
in the different sectors who have been badly affected in 
their business journey, for example covid19.  Creating 
awareness of different women organisations that stand 

for the support of women empowerment and ecourage 
them to utilize agencies like Seda through the She Trades 
program to support them with non-financial services.

The event was graced by the MEC of Tourism, Kentswe 
Mosenogi who gave the keynote address.  Liya Cherian, 
Specialist: Programme Implementation (Export 
Development) gave a presentation on the She Trades 
Program and talked about the SheTradesZA, which is a 
platform that serves as a unique opportunity for women 
owned business to participate in the regional and global 
value chains and markets. The International Trade Centre 
(ITC)’s SheTrades Initiative (https://shetrades.com) aims 
to connect 3 million women entrepreneurs and women-
owned businesses to international markets. SheTrades 
works with governments, corporations and business 
support organizations to undertake research, shape 
enabling trade policies and regulations, facilitate financing, 
and expand access to public tenders and corporate supply 
chains. The initiative offers a blueprint of seven global 
actions to unlock markets for women as well as a digital 
platform (web and mobile apps) for women entrepreneurs 
to connect to buyers, investors, and new markets. 

The day ended with the women getting into groups where 
each group had to discuss a topic and then present the 
findings to all participants. 
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SMALL-HOLDERFARMER

Seda in the Western Cape has joined hands with 
the Department of Rural Development and Land 
(DRDLR) to support a group of small holder famers 

through the Farmer Production Support Unit (FPSU) of the 
department. The project is based in Ebenhaeser, a small 
rural town with approximately 2000 people, 40 kilometers 
outside Vredendal under the West Coast Municipality. 
FPSU is a rural small-holder farmer outreach and capacity 
building unit that links with farmers and markets. There are 
about 181 benefiting famers who are cultivating different 
commodities and livestock and 1 500 local families that 
are benefitting in terms of employment, income and 
training support. The Department and Seda have identified 
Ebenhaeser as a priority area and provided equipment and 
skills development support to the local farmers in excess 
of R8 Million including a tractor. 

Kuhle Mhlongo, West Coast Branch Manager said “FPSUs 
are key pillars on which the Agri-parks programme 

is founded. Agri-parks are championed as DRDLR 
smallholder farmer/ co-operative-led rural development 
networks to achieve the national goals of inclusive rural 
development and integration, employment creation, 
poverty eradication and inequality reduction. Our role is 
to add value to the programme by providing necessary 
business development support within the mandate of 
Seda. I want to take this opportunity to thank my Business 
Advisor, Basil Nefdt, who has been instrumental by giving 
much needed co-operative support to the community of 
Ebenhaeser.”

One of the beneficiaries from the FPSU programme is 
Niklaas Le Roux, an industrious small holder farmer 
under the Ebenhaese Fruit and Vegetable Primary Co-
operative. They produce cauliflower, tomatoes and grapes. 
Tomatoes are supplied to Tyger Brands, cauliflower seeds 
are exported to Netherlands and grapes are supplied to 
Cedar Cellars. 

From left: on the occasion of site visit by Seda Management, Basil Nefdt (BA West Coast Branch), Alex T Qunta (WC 
Provincial Manager), Niklaas Le Roux (Small Holder Farmer) and Kuhle Mhlongo (Branch Manager in the West Coast)



The Seda Research & Development (R&D) unit 
continues to work with the Bureau for Economic 
Research (BER) to conduct the quarterly SA SMME 

sector update surveys. The main objective of these surveys 
is to provide Seda and stakeholders, with the latest 
developments in the South African SMME sector. Proxies 
for the number of SMMEs operational in the country are 
derived from the quarterly Labour Force Survey (LFS) 
that is conducted by Statistics South Africa (StatsSA). 
Key attributes of the small businesses are analysed in 
the biannual report by dissecting the data according to 
regional, sectoral and demographics.  Variables that are 
tracked, include: the number of SMMEs, employment in 
the sector, its formal/informal composition, provincial 
and industry patterns, SMME owners by age, population 
group, gender, occupation, assessment of the small 
business survival etc. These  updates also encompass 
the BER’s macroeconomic outlook (both in respect of the 
global and domestic economies) and its impact on SMME 
development. 

Another SMME sector review study was concluded by the 
research team, which also focused on the implications of 
the Covid -19 pandemic 
within the small 
business sector.  A full 
year into the pandemic, 
the latest results 
indicate sustained 
pressure on the sector, 
as the number of SMMEs 
continued to decline 
in 2021,Q1. According 
to the Sector update, 
the results continue 
to paint a dramatic 
adverse impact that 
the economic lockdown had on the SMME sector.  SMME 
employment recovered during 2021,Q1, could be an early 
indicator of a turnaround, or it may simply reflect a higher 
rate of worker retrenchment in the rest of the economy. 
On the positive side, the decade-long trend of a softer 
survivalist tendency in the sector continued, highlighting 
the importance of skills development. The following 
highlights some of the main findings from the latest SA 
SMME sector update survey:

• The number of SMMEs in South Africa (SA) declined by   
   11% (or 289 000) year-on-year (y-o-y) from 2.61 million         
   to 2.33 million in 2021,Q1. The decline in the number  
   of formal and informal establishments was of the same  
   order, indicating sustained pressure on the sector   
   despite the broader economic recovery.
• Whereas the contraction in SMME employment was      
   deep, it recovered by 633 000 during 2021Q1. This   
   partly reflects increased unemployment in the rest of   
   the economy, but also reflects a measure of resilience   
   in the sector.
• Total employment provided by SMMEs measured 9.8      
   million (64% of economy-wide employment), 6.2% down  
   from 2020,Q1.
• The overall structure of the SMME sector remained   
   relatively stable amidst some idiosyncratic tendencies.

• The small businesses’  share in the total turnover of   
   all enterprises remained relatively stable around 37.5%,  
   suggesting that their relative financial position (vis-à-vis  
   large enterprises) held up.
• The world economy remains on the recovery road, with   
   the IMF projecting growth rates of 6% (2021) and close  
   to 5% (2022).  The global economic outlook is    
   characterised by divergence. 

• Advanced economies benefit from successful                 
   vaccination programmes and macroeconomic     
   stimulus. In contrast, vaccination programmes tend to   
   lag in emerging and low-income economies, also   
   having to contend with less macroeconomic support and  
   even tighter monetary policies to hedge against   
   potential financial volatility.  The short-term outlook is   
   for lower inflation and low interest rates.

• Domestically, the economic outlook has also improved, 
albeit that progress remains hesitant at best. Positive 
developments, such as the solid recovery in business 
confidence in the year to 2021,Q2 and the (partial) 
liberalisation of the energy market, tend to be superseded 

by negatives. 
The deep socio-
political unrest in 
the economic hub 
of SA, namely the 
KZN and Gauteng 
provinces, was a 
serious setback.
• On the positive 
side, key export 
commodity prices  
    remain 
elevated, adding 
to liquidity in 

the money market and lifting fiscal constraints. From 
a revised estimated contraction of 6.4% last year, real 
GDP is projected (by  the BER) to recover to 3.9% this 
year and 2.5% next year. Current inflationary pressures 
are regarded  as being temporary and interest rates are 
generally expected to remain low for the foreseeable 
future. The recovery road is likely to be uneven as the 
COVID-19 pandemic causes periodic disruption. 
• It appears that it is particularly the younger-aged SMME  
   owners, those with lower educational attainment and   
   lower skills (disproportionately represented by the black  
   population group) who have been more vulnerable to the  
   pandemic impact. 
• Support policies should recognize the informal nature   
   of the SMME sector; marketing and financial support   
   also remain critical in the current economic climate.

The Quarterly SA SMME Sector Update Publications can 
be accessed through the Seda website: www.seda.org.za

For more information or enquiries regarding these 
sector  update reports, kindly contact Mr. Mduduzi 
Dlamini - Manager: Research & Development 
(mdlamini@seda.org.za ) or Ms. Lizzie Mabotja - 
Specialist: Research & Development (lmabotja@seda.
org.za).
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The COVID-19 pandemic 
caused the sector to come to 
a standstill and continues to 

exert an adverse influence on 
economic activity.
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SHOW YOUR LOVE FOR
LOCAL BRANDS.  

The Department of Small Business Development 
(DSBD) and its agencies, the Small Enterprise 
Development Agency (Seda) and the Small Enterprise 

Finance Agency (Sefa) in collaboration with local 
municipalities and private sector undertook yet another 
Pop-Up Market under the theme “Show Your Love for 
Local Brands”.  In an effort to create access to markets 
and improve SMMEs growth through the promotion of their 
products and services. Seda, together with their strategic 
partners, joined hands and initiated the pop-up market 
in North West and Free State province.  The Pop-Up 
Markets were centred on the facilitation of market access 
for small businesses as a key factor in the development 
and promotion of small businesses. As such, the objective 
was to create networks and expand access to markets for 
small businesses.

Seda Managung in collaboration with NYDA hosted a 
pop-up market in June at the Bloemplaza. Ten young 
entrepreneurs were identified by both partners 
to participate in the event in commemoration of 
youth month celebration.  Another pop-up market 
was held in Qwaqwa where a different group of SMMEs 

was targeted, mostly women.  

Thabonaka Wool Trend Creations owned by Ms Radebe was 
one of the businesses that exhibited at the pop-up market.  
She makes different kinds of products such as dresses, 
hats, bags, carpets etc. out of wool. “I am greatful to Seda 
for the exposure and have managed to sell a lot during my 
duration at the pop-up market,” says Radebe.

In the North West, the Pop-Up Market was held at 
Matlosana in partnership with the Department of 
Economic Development, Environment, Conservation and 
Tourism,NYDA, the City of Matlosana local municipality 
and Batjha ba Matlosana. The event gave a lot of young 
entrepreneurs an opportunity to showcase their products 
and services ranging from art and crafts, fashion, 
accessories, electronics, home décor and much more. 

The DSBD and its agencies continue to work diligently 
and tirelessly to promote entrepreneurship and develop 
small enterprises by providing financial and non-financial 
business support services that results in business growth 
and sustainability in collaboration with other role players.

North West Pop Up Market

POP-UP
market

 show  your  love  for  local  brands
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North West Pop Up Market

Free State Pop Up Market

Free State Pop Up Market

Free State Pop Up Market



The Small Enterprise Development Agency (Seda), in 
collaboration with the SA Innovation Summit, brought 
Fem-In-Tech – a female-focused acceleration 

programme for South African entrepreneurs at the Mount 
Nelson Hotel in Cape Town.  The 21st -23rd of September 
2021 saw 20 female-led enterprises pitching their business 
cases to potential investors during a Demo Day. These 
women through the support of Seda were brought to the 
summit from all the provinces of South Africa to pitch on 
their innovative businesses.

The Fem-In-Tech Development Programme aims to equip 
female entrepreneurs who own tech and tech-enabled 
start-ups with entrepreneurial and investor pitching 
skills. The programme leveraged the skills, expertise and 
networks of the Small Enterprise Development Agency 
and the SA Innovation Summit to coordinate the country 
wide call. Prior to them coming to the summit, the women 
had to undergo a 6-month acceleration programme during 
which they built their investment cases piece by piece with 
the help of dedicated mentors. Online regional training 
sessions, virtual pitching courses, and investor database 
development and matching were also done.  

On 21 September, the women went through a boot camp 
conducted by the Seda FemInTech Project Manager, 
Kgaladi Tema. This was followed by pitching sessions to 
a panel of judges on the 22nd September to match the 
womenwith potential business supporters and funders 
through the Match and Invest Platform. The Seda Board 
Chairperson, Dr M Ndlovu did the opening keynote 
address.,  The Seda Board Deputy Chaiperson, Ms N Kana, 
Seda Board Member, Princess T Nkambule, ACEO of Seda, 
Mr N Mbatha and the Seda Technology Programme Acting 
Executive, Mr C Leshou, were also present.

These women owned businesses presented 
their businesses which included  products 
ranging from law apps, video production,  
manufacturing of organic food and even a   

shop focusing on children. 

They expressed how much the programme had affected 
their businesses and shared their gratitude to have had a 
platform to highlight their businesses,thanking Seda and 
the Innovation Summit for the opportunity.
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On the 28 September 2021 Seda in partnership with 
Tikka and Shakti Empowerment celebrated the 
completion of Women Empowerment Training held 

at the Protea Hotel Fire and Ice in Menlyn, Pretoria.  35 
women owned businesses in manufacturing gathered for 
their certification graduation.  These women were chosen 
from the Seda branch network in three provinces namely 
Gauteng, Free State and North West.   

The objective was for these 35 Women owned and driven 
Manufacturing enterprises to receive training that focused 
on training women entrepreneurs on:

1. Stimulating personal and economic capacity 
building which focuses on mobilizing and motivating 
them on how to drive their development and 
empowerment;

2. Key important Legal aspects specially designed 
for Women Entrepreneurs;

3. Social Media Marketing and Communication and 
how to utilize the learning’s within their businesses;

4. n SMME Finance training on Costing and Book 
keeping;

5. Photography to enable them to showcase their 
products or services in a professional manner.

The commitment between South Africa and Turkey are 
empowering these women and making sure that they are 
mentored and getting support with links to new markets 
and facilitation of access to Turkish markets for those 
whose products can be sold on international markets.

Seda was represented by Ms Caren Coetzee, Seda Tshwane 
Branch Manager, who encouraged the women and shared 
the journey on how the Seda Tshwane branch training 
went.  Three small entrepreneurs, starting with Gauteng 
based, Mrs Nkitle Lehlokoa of Ritela Beverages, North 
West based, Ms Poppy Matlapeng of Lefika M Bakery and 
Free State based, Ms Maquoalesa Lekhoakhoa of Lady Q 
designs from the three provinces respectively, each gave 
feedback and shared their experience of the training.  Ms 
Maquoalesa Lekhoakhoa, the owner of Lady Q designs 
“said she started to implement what she learned in the 
training at the end of each session and was already talking 
about it on social media.  She said implementing the 
finance on costing and book keeping fundamentals to her 
business has seen positive results since she attended the 
training”.

The Minister of Small Business, Honourable Machesetsa 
Mofomobe from Lesotho also graced the event to come 
and see how the program has impacted our women owned 
enterprises in South Africa. The Minister of Tourism and 
Culture was represented by Ms Pretty Ngubeni Malileka 
who gave the key note address on his behalf.  She 
emphasized how important small businesses are in the 
country, especially for tourism.

Some of the enterprises exhibited their products and even 
had sales on the day.  The event went very well with all 
women receiving their certificates from Her Excellency 
Ambassador, Ms Asysegul Kandas. Ms Jayshree 
Padayatchey who was the programme director of the day, 
closed the programme by thanking all participants and 
delegates. She alluded that they are looking forward to still 
working with Seda and implement the programme in the 
remaining provinces.  Seda and Tikka wish all the women 
well in their businesses and hope to see more of their 
products on export markets as well as local retail shops.

WOMEN EMPOWERMENT 
PROGRAMME
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